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	Guidance

	This form is intended for use by staff members (defined on page 1 of the Whistleblowing (Public Interest 
Disclosure) Policy and Procedure) who want to raise a concern about misconduct, and who feel unable to raise the concern informally with their line manager.

Please consult Reporting Misconduct and Raising Concerns and Other Channels for Serious Matters in 
that Policy further information. 

If your concern relates to a personal grievance that is not in the public interest, or an employment-related 
complaint (e.g. about your contract of employment) you should raise it under the Grievance Policy or the Dignity and Respect Policy as appropriate.

If you are unsure whether your concerns are best dealt with under the Whistleblowing Policy and Procedure you can discuss this with the Director of Human Resources or another senior member of staff. 

If you require this document in an alternative format please contact HR via email HRHelpline@ed.ac.uk


	Section 1: Concern raised under the Whistleblowing (Public Interest Disclosure) Policy and Procedure

	[bookmark: Text1]Name
	     

	Job Title  
	     

	School/College/
Professional Services area
	     

	Please set out the details of your concern, including the nature of the concern, the background and, 
where possible, relevant dates (please review Policy Overview and Section 1 of the Whistleblowing 
Procedure for further information on the types of misconduct covered by this policy):

     








	Section 2: Signature

	Signature                    
	[bookmark: Text2]     

	Date (dd/mm/yyyy)
	[bookmark: Text3]     
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