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	Guidance

	This form should be used to assess and record any real or perceived conflict of interest when a staff member discloses that they are, or have been, intimately involved with a current or incoming member of staff. Once completed the form should be emailed to your local HR Advisor and a copy should be sent to each member of staff.
If you require this document in an alternative format please contact HR via email UHRS@ed.ac.uk  or by telephone on 0131 650 8127. https://www.ed.ac.uk/information-services/help-consultancy/accessibility/creating-materials/altformatintro
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